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Corporate design guidelines-Employee Resource Groups (ERGs)- Preface

Preface

At Deutsche Bank, we are all about dedication. To our clients, our employees,
our communities and our culture. As dedication runs through everything we
do, we apply clear and consistent branding across both external and internal
communication.

This guide focuses on our Employee Resource Groups (ERGs). These voluntary,
employee-led groups unite colleagues from diverse backgrounds and business
areas to inspire inclusion in daily interactions. Every ERG implements different
initiatives and activities, yet they all rely on branding elements such as our colour
palette, expanding box and layout structures. And through striking imagery and
messaging, ERGs are able to share their respective identities.

ERGs are one example of how we put power and possibility into the hands of
our workforce — and their visual presence must be just as impactful.
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Corporate design guidelines-Employee Resource Groups (ERGs)-Key components

ERG branding — key components

This is the general layout structure when creating ERG layouts and
shows the maximum number of elements. Adapt the expanding box
according to the content and ensure there is a clear type hierarchy
for ease of understanding.

Imagery
The image should not only illustrate the topic, but must also reflect
the visual style of the Deutsche Bank.

Logo and expanding box

The size and placement of the expanding box always depends on
the format dimensions. Use different sizes and flexible placement
options to clearly display the respective content.

ERG identifier
The ERG identifier can only be used in internal communication,
never in external communication.

Headline and quycopy ' _ 7 L Sample fOl' a Short
All text should be written to address the target audience in a way ‘L head line text

that's easy to understand.

URL (optional) - "2 Sample for body copy qui reperum ut eosa simi,

If a URL is to be included, it should always be placed in the same . sundic te nime cus aut et diorerspero bea vollenihit,

location: directly after the body copy in Bright Blue. . optatem. Or simus seque dit, que dolupicae earum
utem fugitaqui rerum re nis re voloribus laborion.

@ Claim

The claim always appears below the body copy and should be used 4 o A

wherever possible, provided there is sufficient space. ol 4(/0% ﬁ(&p Hedreoivon..

. . Deutsche Bank
Deutsche Bank identifier

The final sender always forms the conclusion at the bottom of the
expanding box.

1*!'“

1 o
B Stopper (optional) T
An optional stopper can be used for special information such e X
as event date. ol el 1R
B Cooperation partner (optional) ®
When necessary, the logo of a cooperation partner can be placed Information on implementation
outside the expanding box—if possible opposite the Deutsche Bank Please refer to the Deutsche Bank Design

Guidelines for specific guidance on
type, logo and margin spacing, as well as
formatting.

logo and with short explanatory text.
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Imagery
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Corporate design guidelines-Employee Resource Groups (ERGs)- Imagery

Key characteristics — how we show it

Natural moments Sense of depth Looking deeper Tonal variation
— Genuine emotion — Clear focus — Unexpected moments — Natural warmth

— Reportage style — Layered scenes — Surprise and delight — Natural lighting

— Honest expression — Depth of field — Intriguing crops and perspectives — Higher saturation

— Candid moments — Vibrant quality

Page 6
Deutsche Bank-January 2026



Corporate design guidelines-Employee Resource Groups (ERGs)- Imagery

dbPride — example images

— Genuine emotion
— Reportage style
— Unexpected moments ‘
— Intriguing crops and perspectives

— Showcasing diversity
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Corporate design guidelines-Employee Resource Groups (ERGs)- Imagery

Black Leadership Forum — LY R
example images

— Genuine emotion
— Reportage style
— Unexpected moments

— Intriguing crops and perspectives
Showcasing diversity
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Corporate design guidelines-Employee Resource Groups (ERGs)- Imagery

Asian Leadership Forum —
example images

— Genuine emotion
— Reportage style
— Unexpected moments

— Intriguing crops and perspectives
— Showcasing diversity
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Corporate design guidelines-Employee Resource Groups (ERGs)- Imagery

Additional ERGs — example image

— Veterans on Wall Street
— Woman on Wall Street
— Latinx Leadership Forum
— dbENRICH
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Corporate design guidelines-Employee Resource Groups (ERGs)- ERG Identifier

The identifier as sender

The use of a consistent identifier for each ERG helps
provide clear differentiation for the reader. A consistent
system also makes it easier for people to adapt to any
group or initiative.

Fixed guidelines for identifying Deutsche Bankin
external communication already exist, and these
guidelines have been adopted and adapted for ERG

material.
Placement
Within the expanding box, the identifier is placed at
the top at a specified distance, left aligned with the Save the date
headline, body copy and Deutsche Bank identifier. Friday 05/02/2026
Type and size Cusaut ot Dloretapero s velienht, optatem Orst
The ERG identifier appears in the DeutscheBank e
Regular font. The text size is in accordance with the _ 1
specifications of the respective guideline. Hith. deep dedoeoTirn. Dedl?ated to
Deutsche Bank our dlfferences
Co"our As Rorum qui reperum ut eosa simi, sundic te nime
i cus aut et diorerspero bea vollenihit, optatem. Ors
. . . . simus seque dit, que Dolupicae earum Schutem
The text colour of the ERG identifier is bflght blue . ) fugitaqui rerum re nis re voloribus exerio tet laborion.
on Deep B[Ue Asian Leadership Forum ?r simus seque F”t' que{d(_)#upicae ga;um L:ten_] fugi-
" aqui rerum re nis re voloribus exerio tet laborion.
If the background is white or a very light colour, InV|tat|or_1: . With. deep dodizoTvn.
then the ERG identifier is set in mid blue. Celebratlng Holi Deutsche Bank '
Festival of Colours

As Rorum qui reperum ut eosa simi, sundic te nime cus
aut et diorerspero bea vollenihit, optatem. Or simus
seque dit, que dolupicae. Defacepernamet aped erum
volorita doluptaestio voluptatium et es min et aliquo que
doles sitatentur.

Save the date:
Monday, October 28th, 3:00—5:00 pm ET
Deutsche Bank Center, 10th Floor, The Bridges

Nimo enis dolum que modiate dolorum faceaqui re none-
mol oresti tores dictur, officaeped que sanditaquis eos
eaquam quas eaquamus restisto es nihictem fugitaque
officil iundand ustium es volorestist, si reium apidem.
Nem idernamus, sim essitae perfernati berunto taesciat.
Quast eaquamus restisto es nihictem fugitaque officil
sampleemail.db.com

Wit duep dotizoivon.

Deutsche Bank
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Corporate design guidelines-Employee Resource Groups (ERGs)- ERG Identifier

Putting every ERG on top

While imagery has the power to quickly convey The ERGs shown below — dbPride, Black Leadership
the different initiatives of ERGs, the identifier Forum and Asian Leadership Forum — are just three
delivers equal impact. It is always placed above all  examples among many within Deutsche Bank.

other text to be instantly noticeable.

You are invited:
Let’s celebrate

Invitation to _
celebrate diversity BlaCksH'f:odri/ Month
ave e date

and inclusivity Friday 05/02/2026

Save the date As Rorum qui reperum Juteosa simi, sundic nime cusaut

et Diorerspero bea volleniht, optatem. Orst simus balder

Friday 05/02/2026 Scheque ditmer sundic nime cusaut Plummerling.
As Rorum qui reperum Juteosa simi, sundic nime 'tf_/l;l%, ﬁ(@&p Mw}w

cusaut et Diorerspero bea volleniht, optatem. Orst
simus balder Scheque ditmer sundic nime cusaut
Plummerling.

With. deep dodszoTrn.

Deutsche Bank

Deutsche Bank

Variation 1: dbPride Variation 2: Black Leadership Forum
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04/03/2026
Save the date:
Holi Festival

As Rorum qui reperum ut eosa simi, sundic
te nime cus aut et diorerspero bea vollenihit,
optatem. Or simus seque dit, que dolupicae.

With. deep dodieoTivo.

Deutsche Bank

Variation 3: Asian Leadership Forum



Claim, Stopper
and QR code
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Corporate design guidelines-Employee Resource Groups (ERGs) - Claim, Stopper and QR code

End of text with and without claim

Handwritten claim

The below examples show layouts that use minimal amounts
of text or that feature text that changes via animation. In these
instances, the handwritten claim can be easily integrated into
the expanding box. Set in white, the claim has a clearly defined
scope and distance from Deutsche Bank identifier.

Save the date:
- - October 20th, 2025

Diwali
Celebration!

Monday, October 20th
3:00—5:00pm ET

Deutsche Bank Center
10th Floor, The Bridges
Also available on Zoom

Deutsche Bank

Celebrating - 4

the jc_>urney f = inclusive future
to pride = forusall

Deutsche Bank Center nihillam nim

With. deop dbeotivon

Deutsche Bank

Click to RSVP
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No claim

If body copy is added to the informational text, or if designing in
smaller formats, the space within the expanding box becomes
limited. If there is not enough space above the Deutsche Bank
identifier, the claim is omitted entirely. The same applies if the final
format is too narrow or the resolution and size are insufficient for

a clear display of the claim in online applications.

Diwali
Celebration!

Sample bodycopy Nem videbis eni offic tenim
faccae que laut ea consenis Schemlter sunt
mache Nem videbis eni offic tenim faccae que
que laut ea consenis Schemlter gample sunter
Nem videbis eni offic tenim faccae.

Monday, October 20th, 3:00—5:00 pm ET
Deutsche Bank Center, 10th Floor, The Bridges

Also available on Zoom

Deutsche Bank

Celebrate

with us the

Holi Festival

of Colours

Maume ut renihillam nim
Dedicated to
our differences

Ebit ipsus illore velit re voloritas doluptatet
enimaio essimus cipsunt doluptaqui

Deutsche Bank

Click to RSVP
Deutsche Bank



Corporate design guidelines-Employee Resource Groups (ERGs)- Claim, Stopper and QR code

Stopper and QR code

The stopper can be positioned freely on the image

in accordance to its guidelines. If displaying a QR H -y

code, always place it in a corner using the correct P savethe date

spacing from the layout's edges, preferably in the Black History Celebration ; o

bottom right. African & Caribbean Dance Ded |Cated tO
Performance . .

Important: Always keep in mind a person’s ability Do shoieny o 202 N an |nClUS|Ve

Venue: 21 Moorfields Auditorium

to scan the QR code. Therefore, never position it
at the bottom of a layout that sits on or close to
the floor (e.g. a roll-up banner), or in a corner that's
too high to reach.

future for all

Yt Aeep 7

Celebrating Asian-fusion

Sample bodycopy Nem videbis eni offic tenim faccae que laut ea
consenis Scheggelter sunt mache Berume pa nem ius quas Pleaqui
doloritem estecea aut ute si voloreh endelit volor rendignate.

Seasonal special _
Fresh Asian food week A 2 Please scan

and pre-order
your dish.

Roll-up banner - therefore the QR-code is positioned

Page 16 higher to enable better scanning.

Deutsche Bank-January 2026



Partnerships and
sponsorships
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Corporate design guidelines-Employee Resource Groups (ERGs)- Partnerships and sponsorships

Layouts with the expanding box

Proportions and positioning

In combination with partner or sponsor logos

the Deutsche Bank logo should be placed at one
of the box’s top corners or far enough from the
sponsor logo. The partner or sponsor logo should
be positioned in the bottom corner of the image
at the left or right side. If necessary, you can add
short text above the partner or sponsor logo.

Opening, Feb 1
2:30-4:00 pm ET

The image used as the background should be as
calm as possible, allowing both logos to appear
generally equivalent.

Because the logo of the National Museum of
African American History and Culture has a wide

and heavy appearance, its height is roughly the HiSpaniC

same as the inner line of the Deutsche Bank logo. | Heritage Month
The ALPFA logo appears rather light and slim. \ Kick Offl

Therefore, it is slightly wider and taller than the s

Sample for body copy qui reperum uteosa

Deutsche Bank l.OgO, but with less ViSUalWeight. ; simi, sundic te nime cus aut et diorerspero
2 volleniht, optatem. Or simus seque, que
dolupicae utem.

Witk doep HodreoTvon.

Deutsche Bank

Black History Month
Art Retrospective

From 1st—28th of February 2025
Deutsche Bank Center
10th Floor, The Coliseum, New York City

Witk Aoop dodbzoTn.

Deutsche Bank

)

Information on implementation
Please refer to the Deutsche Bank Design

Guidelines for specific guidance on

type, logo and margin spacing, as well as

formatting.
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Corporate design guidelines-Employee Resource Groups (ERGs)- Partnerships and sponsorships

Layouts without the expanding box

Proportions and positioning

If the expanding box is not used, then the
Deutsche Bank identifier is placed in the top left
corner of the layout and the logo in the top right
corner. The partner or sponsor logo then appears
in the bottom right corner, right aligned with the
Deutsche Bank logo.

The various partner and sponsor logos should
always appear equivalent to the Deutsche Bank
logo.

Because the logo of the National Museum of
African American History and Culture has a wide
and heavy appearance, its height is roughly the
same as the inner line of the Deutsche Bank logo.

The ALPFA logo appears rather light and slim.
Therefore, it is slightly wider and taller than the
Deutsche Bank logo, but with less visual weight.
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Deutsche Bank

Black History Month
Art Retrospective

From 1st—28th of February 2025

In partnership with

NATIONAL MUSEUM
of AFRICAN AMERICAN
HISTORY & CULTURE

Deutsche Bank

Hispanic Heritage Month
Kick Off!

From 15th—18th of September 2026

In partnership with




Messaging
conventions
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Corporate design guidelines-Employee Resource Groups (ERGs)-Messaging conventions

Dedicated to...

The sentiment ‘Dedicated to... is a flexible 1
structure that works for headlines and Ded IcatEd to
enabling an

bylines across every ERG. Note that there
is no end punctuation.

et oo difeence inclusive and Dedicated to helping
Dedicated to an inclusive future for all = T
Dedicated to dbPride supportive you create a fu[f||_|_|ng

Dedicated to Asian leadership
Dedicated to black leadership

Dedicated to making a difference workplace work_ life ba la nce

Dedicated to creating change
Dedicated to diversity

With. doep dodszoTivo.. With. doop dodszoTivon.

Deutsche Bank Deutsche Bank

Dedicated to culturally Dedicated Dedicated to
diverse and inclusive teams to advancing an inclusive

for stronger outcomes a gender- future for all

inclusive ’
With. dep HodizoTiven organization AL

Deutsche Bank Deutsche Bank

Deutsche Bank
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Corporate design guidelines-Employee Resource Groups (ERGs) - Messaging conventions

Example headlines in print

The ‘Dedicated to..” examples shown below are
representative of all other Deutsche Bank initiatives
within the Employer Resource Group.

dbPride

Dedicated to
our differences

As Rorum qui reperum ut eosa simi, sundic te nime
cus aut et diorerspero bea vollenihit, optatem. Ors
simus seque dit, que Dolupicae earum Schutem
fugitaqui rerum re nis re voloribus exerio tet laborion.
Or simus seque dit, que dolupicae earum utem fugi-
taqui rerum re nis re voloribus exerio tet laborion.

Deutsche Bank
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Black Leadership Forum

Dedicated

to promoting

the advancement
of black talent

As Rorum qui reperum ut eosa simi, sundic te nime
cus aut et diorerspero bea vollenihit, optatem. Or
simus seque dit, que dolupicae earum utem fugita.

With. deep dodizotivon.

Deutsche Bank

Asian Leadership Forum

Dedicated to
supporting Asian
representation

As Rorum qui reperum ut eosa simi, sundic te
nime cus aut et diorerspero bea vollenihit. Or
simus seque dit, que dolupicae earum utem fugi-
taqui rerum re nis re voloribus exerio tet laborion.

Witk doep dodseoTivm.

Deutsche Bank




Applications
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Corporate design guidelines-Employee Resource Groups (ERGs)- Applications

Posters

Initiatives for each ERG are differentiated primarily
by the imagery used and the sender information
visible at the beginning of the text. The graphic
structure and colours are implemented in accord-
ance to Deutsche Bank’s general corporate design.

dbPride

Building an
inclusive future
for us all

As Rorum qui reperum ut eosa simi, sundic te nime
cus aut et diorerspero bea vollenihit, optatem. Or
simus seque dit, que dolupicae earum utem fugita-
qui rerum re nis re voloribus exerio tet laborion.

Wit deep dodszotivon.

Deutsche Bank
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O)

Information on implementation

Please refer to the Deutsche Bank Design
Guidelines for specific guidance on

type, logo and margin spacing, as well as
formatting.

Black Leadership Forum

Celebrating
Black History
Month

As Rorum qui reperum ut eosa simi, sundic te nime
cus aut et diorerspero bea vollenihit, optatem. Or

simus seque dit, que dolupicae earum utem fugita-

qui rerum re nis re voloribus exerio tet laborion.

With. deop dodzoivn.

Deutsche Bank

Asian Leadership Forum

March 14, 2025

save the date

Celebrating Holi
Festival of Colours

As Rorum qui reperum ut eosa simi, sundic te nime cus
aut et diorerspero bea vollenihit, optatem. Or simus
seque dit, que dolupicae earum utem fugitaqui rerum re
nis re voloribus exerio tet laborion.

With deep dodszoTivon.

Deutsche Bank




Corporate design guidelines-Employee Resource Groups (ERGs) - Applications

Email banners — header or sign-off

Email header banner

If the banner is used as the email header, then

the Deutsche Bank logo, claim and expanding box
are included to reinforce brand recognition at the
beginning of the email.

Woman of ALPFA—
Latina Festival

Wit dleep dodizoTvon.

Deutsche Bank

Abore isdolormin,

sectia conserorit, ipsusap ellam, con nem am voloreh enihil iur? Quist pos
sinveliqui volorem sit mo molorepudi ium quis et aut quunt estrum voluptas
sequam, est, anditiam vellorehenis dolloris nonsequat es debit maio ea
velicium eosaeca borehendi aut earuptat ut eatem fuga.Schectia conserorit,
ipsusap ellam, con nem am voloreh enihil iur? Quist pos sinveliqui volorem sit
mo molorepudi ium quis et aut quunt estrum voluptas sequam, est, anditiam
vellorehenis dolloris nonsequat.

Scheipsusap ellam, con nem am voloreh enihil iur? Quist pos sinveliqui
volorem sit mo molorepudi ium quis et aut quunt estrum voluptas sequam, est,
anditiam vellorehenis dolloris nonsequat es debit maio ea velicium eosaeca
borehendi aut earuptat ut eatem fuga.Schectia conserorit, ipsusap ellam, con
nem am voloreh enihil iur? Quist pos sinveliqui volorem sit mo molorepudi ium
quis et aut quunt estrum voluptas sequam, est, anditiam vellorehenis dolloris
nonsequat.

Best regards,
John Sample

Email header banner
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Email signature banner
To reduce repetition, the banner omits the
Deutsche Bank logo and claim when used
as a sign-off. Instead, a Deep Blue box is used
to contain the text.

O]

Note

Email header banner and Email signature
banner are never used together in one
mail. Only one of the two is used within

a mail.

sequain, est, anaiuarm velnorenenis Gonoris nonsequat es adebit malo ea
velicium eosaeca borehendi aut earuptat ut eatem fuga.Schectia conserorit,
ipsusap ellam, con nem am voloreh enihil iur? Quist pos sinveliqui volorem sit
mo molorepudi ium quis et aut quunt estrum voluptas sequam, est, anditiam

vellorehenis dolloris nonsequat.

Best regards,
John Sample

With. deep dodizoivo.

John Sample
Title and Job Description

Deutsche Bank AG
Taunusanlage 12

60325 Frankfurt am Main
Germany

+49 1234-567890
john.sample@db.com

Woman of ALPFA—
Latina Festival

July 15, 2025, 3:00—11:00 pm
Deutsche Bank Center, 10th Floor, The Bridges

Deutsche Bank

Email signature banner




Corporate design guidelines-Employee Resource Groups (ERGs)- Applications

Email banners — dbPride

Variation 1: banner as header Variation 2: banner as sign-off

7

Dedicated to
our differences

Tam quibus vollace ariaes pra quos eturis molut
quas niate voluptataque vellor autem iuntior

Dedicated to our differences eicimusdae perum quaeptam fugia nimagnihit

faccuptatis dolor aut enime mo totatur?
With deep dodseoTvmn. _
Deutsche Bank \ ) Deutsche Bank

Dedicated to
our differences

Ebit ipsus illore velit re voloritas doluptatet

Dedicated tO our differences ‘ enimaio essimus cipsunt doluptaqui

Tam quibus vollace ariaes pra quos eturis molut quas niate voluptat Deutsche Bank
aque vellor autem iuntior eicimusdae perum quaeptam fugia

Deutsche Bank

O]

Information on implementation

Please refer to the Deutsche Bank Design
Guidelines for specific guidance on

type, logo and margin spacing, as well as
formatting.
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Corporate design guidelines-Employee Resource Groups (ERGs)- Applications

Email banners — Black Leadership Forum

Variation 1: banner as header Variation 2: banner as sign-off

Celebrating
Black History Month

Save the date:
1st of February 2025

Celebrating Black History Month 500-11:00 pm

National Museum of
With deep dodszoTvon.

African American History & Culture
Deutsche Bank J Deutsche Bank

Celebrating
Black History Month

Celebrating Black History Month Afioan Amerioan History & Culture

1st of February 2025 Deutsche Bank
National Museum of African American History & Culture

Deutsche Bank

O]

Information on implementation

Please refer to the Deutsche Bank Design
Guidelines for specific guidance on

type, logo and margin spacing, as well as
formatting.
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Corporate design guidelines-Employee Resource Groups (ERGs)- Applications

Email banners — Asian Leadership Forum

Variation 1: banner as header Variation 2: banner as sign-off

Celebrating
Holi Festival of Colours

Y1 Celebrating . 4th of March 2026

Scus sam, ut ad que simperro con reperit endia

T‘a Holi Festival of Colou rs doluptatia distium im sequiam, omnihit etur, provid

4 ut occae esequo consequi a sum et doluptam And-
; Net eventiatisit volesed quatusae illate.

Deutsche Bank \ Deutsche Bank

Celebrating v J7h Celebrating Holi
Holi Festival W Festival of Colours

of Colou rs . Ebit ipsus illore velit re voloritas doluptatet

enimaio essimus cipsunt doluptaqui

Deutsche Bank
Deutsche Bank

O]

Information on implementation

Please refer to the Deutsche Bank Design
Guidelines for specific guidance on

type, logo and margin spacing, as well as
formatting.
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Corporate design guidelines-Employee Resource Groups (ERGs)- Applications

Short email invitation

Handwritten Claim Stopper

If an email invitation contains only a headline and Important details can be emphasized using a

brief information, the handwritten claim style can stopper placed outside the expanding box. For

be integrated within the expanding box. example, a “Save the Date” can be added as a
reminder.

Celebrating
Juneteenth
2026

Deutsche Bank Center

Celebrating

Also available on Zoom

the journey A . ._ . 10th Floor, The Coliseum, New York City
to pride -

With Aeep HedizoZiron..
Deutsche Bank Center

10th Floor, The Coliseum, New York City - o Deutsche Bank

Also available on Zoom

Witk deep dodbeoTivo.

Deutsche Bank

Click to RSVP

Click to RSVP
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Call-to-action

The button is always placed under the claim
with DB identifier in the expanding box. For large
amounts of text, it is usually placed in a separate
column together with the most important data.

Lunar New Year
Celebration

Deutsche Bank Center
10th Floor, The Coliseum, New York City
Also available on Zoom

With. deep dodieoTivm.

Deutsche Bank

Click to RSVP

O]

Information on implementation

Please refer to the Deutsche Bank Design
Guidelines for specific guidance on

type, logo and margin spacing, as well as
formatting.



Corporate design guidelines-Employee Resource Groups (ERGs)- Applications

Long email invitation and newsletter

More content

Create a cohesive appearance by placing long
body copy and byline text on a Deep Blue back-
ground, which is positioned adjacent to the cover
image.

Lunar New Year
Celebration

Deutsche Bank

€,

Tuesday, Feb 1
2:30-4:00 pm ET

elebrated by mi
family reunions, and h

in us for an o tainment and

Vi Click to RSVP

)

Information on implementation

Please refer to the Deutsche Bank Design
Guidelines for specific guidance on

type, logo and margin spacing, as well as
formatting.
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Additional images and partner logos
Other smallimages, such as those of event speakers,
and partner logos, are also placed in the Deep Blue

area. Additional images should not only be significantly
smaller than the title image, but also separated by text

and placed at a greater distance.

Lesbians of Colour
Leading the Way

With. deep dodbizoTron.

Deutsche Bank

An invitation
um nonet quid
s quam ex

P!
nat. Ferum der,
dis doluptat que
d quat.

utsche Bank

ble ¢

Panelinst 10th Floor Columbus Circle

Lady Phyll New NY 10019
Register

= Panelist

Panelist o .
Lanaya Irvin

Shamina Singh

| e
-

& President, CEO, Cogual

Partners

Longer identifiers or two ERGs

If the identifier is too long due to the cooperation
of multiple initiatives, it can be placed on two lines.
This way, the expanding box remains compact and
the image has adequate space.

Lesbians of Colour
Leading the Way
With deep dodbizoTivon.

Deutsche Bank

.

An invitation Thursday, April 25

Moderator Panelinst

Peppermint Lady Phyll
Drag Race Season 9

c Register
UK Black .

Panelist B nelist
Shamina Singh r Lanaya Irvin

Founder &

Partners




Corporate design guidelines-Employee Resource Groups (ERGs)- Applications

Screens

The design of the screens
depends on whether they are
portrait or landscape format. It's
also important to consider the
height at which the screens will
be installed.

Celebrating
Asian-fusion

Sample bodycopy Nem videbis
eni offic tenim faccae que lautea
consenis Schemlter sunt mache
Nem videbis eni tenim Schemlter
sunt machter.

Deutsche Bank

O]

Information on implementation

Please refer to the Deutsche Bank Design

Guidelines for specific guidance on

type, logo and margin spacing, as well as

formatting.
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Save the date
February 6th, 2026

b~
' 5 -
Black History Celebration ;
African & Caribbean Dance
Performance

Friday, February
Time: 5:30 pm start Per
Venue: 21 Moorfields At

Auciet etus Dolupta temporem i

Seasonal special ‘

Fresh Asian food week =]

Hispanic Heritage
Month Kickoff
Concert!

Join us on the 9th floor terrace for networking
with light refreshments. Featuring live music
from Son Milanes.

Deutsche Bank

September 15th
5:00pm—7:30pm

N

="

Diwali
Celebration!

Monday, October 20th, 3:00—5:00pm ET
Deutsche Bank Center, 10th Floor, The Bridges
Also available on Zoom

Deutsche Bank

Diwali
Celebration!

Monday, October 20th
3:00—5:00pm ET

Deutsche Bank Center
10th Floor, The Bridges
Also available on Zoom

Deutsche Bank
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Roll-up banners — with expanding box

Offering flexibility in design, roll-
up banners can feature either
the expanding box or the Deep
Blue area. Since typical roll-up
banners measure two meters
high and stand on the floor, QR
codes must be placed higherin
the design.

O]

Information on implementation

Please refer to the Deutsche Bank
Design Guidelines for specific guidance
on type, logo and margin spacing, as
well as formatting.
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Dedicated to
an inclusive
future for all

{E.—'fi—-fé':.- -“'(f'f;ﬁ-"
Deutsche Bank

Py

‘il;iﬁm‘l '."\ ¥ \

Dedicated
to helping
you create

a fullfilling
work and life
balance

Qith Aeep
Deutsche Bank

Dedicated

to cultural
diverse and
inclusive teams
for stronger
outcomes

Hitt, oo
Deutsche
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Roll-up banners — with Deep Blue area

Offering flexibility in design, roll-
up banners can feature either
the expanding box or the Deep
Blue area. Since typical roll-up
banners measure two meters
high and stand on the floor, QR
codes must be placed higherin
the design.

O]

Information on implementation

Please refer to the Deutsche Bank
Design Guidelines for specific guidance
on type, logo and margin spacing, as
well as formatting.
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Dedicated to
enabling an
inclusive and
supportive
workplace

itk Aeep HedrzoTapin .
Deutsche Bank

-

Dedicated to
helping you create
a fullfilling work
and life balance

ﬁft—(»:. .5{&;! .,!t,,fa.:nf?:w\. .
Deutsche Bank

Dedicated to
cultural diverse
and inclusive
teams for stronger
outcomes

itk Aeep HedozoTapin
Deutsche Bank
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Overview
Celebrating Holi

Festival of Colours

Ebit ipsus illore velit re voloritas doluptatet
enimaio essimus cipsunt doluptaqui

Deutsche Bank
e, ' Sav;e the date Celebratlng

y X ("
. g o o 1 e O
Black Hist Celebrat i “#as Februan h
celebratlng Seasonal special -= Af:raizan g(?a?ibt?e:nrlgalr?ge ~— the journey

Asian_fusion Fresh Asian food week . -1 Performance . . \\ to pride

Sample bodycopy Nem videbis
eni offic tenim faccae que lautea
consenis Schemlter sunt mache
Nem videbis eni tenim Schemlter
sunt machter.

Deutsche Bank Center
10th Floor, The Coliseum, New York City
Also available on Zoom

Wit daep ddszoin..

Deutsche Bank

Vi

o by
Deutsche Bank
Click to RSVP

Celebration! . .
You are invited:

‘ 10th Floor, The Bridges

Let’s celebrate
Black History Month

Save the date
Friday 05/02/2026

As Rorum qui reperum Juteosa simi, sundic nime cusaut
et Diorerspero bea volleniht, optatem. Orst simus balder
Scheque ditmer sundic nime cusaut Plummerling.

With. deep dodizoTvm..

Deutsche Bank

Lunar New Year
Celebration
Wik, deep dodcoTivon.

Deutsche Bank

Tuesday, Feb 16
2:30-4:00 pm ET

Dedicated to
our differences

Click to RSVP

As Rorum qui reperum ut eosa simi, sundic te nime
cus aut et diorerspero bea vollenihit, optatem. Ors. October 20th, 2025
simus seque dit, que Dolupicae earum Schutem B :00 pm ET

fugitaqui rerum re nis re voloribus exerio tet laborion.
Or simus seque dit, que dolupicae earum utem fugi-
taqui rerum re nis re voloribus exerio tet laborion.

Deutsche Bank
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Don’ts
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Don’ts: design principles

When creating layouts for ERG initiatives, be sure to avoid
the following design errors.

' Monday, Oct 20 "%

2:30-4:00 pm ET

Lunar New Year
Celebration

Excest, voluptis ius voloria molupta

— g b Ad ) b 1
, = 1 = R
si voluptio con corit, ad quid 3 3 -
magnatibust, sint veresti ullique cus T, -, 3 i 4\ ¢ Lu n a r N ew Yea r
e ) s L. N -

Ehent plaboruntia comnihil ipid quid n X -
es aliquia ipid eosti ut aceatem re - S 1 . #* A C l b L
voleni aut que aut quam que dolupta 3 ™~ { — " 1 t
plautemquo eos debit voloriati si - = - . B { - e e ra I o n
' Lunar New Year Tuesday, Oct 20, 2:30—4:00 pm ET

Tuesday, Oct 20, 2:30—4:00 pm ET = 5 ! - b
Deutsche Bank Center, 10th Floor, ey \ J ! C l. b t- Deutsche Bank Center, 10th Floor,
The Coliseum, New York City - L e e L e e ra |On | The Coliseum, New York City

- ] L 3 \

Also available on Zoom
Deutsche Bank Center q
Caniiesel i Also available on Zoom

With. deep dodbizoTn.

Deutsche Bank

- . e 1 " L 10th Floor, The Coliseum, New York City
W% ﬂ(é&p M%ﬁm ! e i ’ i Also available on Zoom
1 N 1] 1 o 1

Deutsche Bank

Click to RSVP

Click to RSVP

Don't reverse the use of the expanding Don't create margins that are too tight. Don't create layouts that cover more
box by placing an image within it. Always than 2/3rds of the image with the
use the expanding box to display textual expanding box.

information — with the Deutsche Bank
logo always positioned at one its corners.
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Don’ts: design principles

When creating layouts for ERG initiatives, be sure to avoid
the following design errors.

" . e a The format of an email
_ ' M, banner, should not be
Dedicated toinclusion |7( 3 People Strategy i\ W' Dedicated toinclusion People Strategy K\ >P it TWO topics, should
for Asian employees f Develop | Unite | Well-being | Inclusion b, - _ for Asian employees Develop | Unite | Well-being | Inclusion e, - n Ot be d |Sp l.ayed neXt to
Deutsche Bank . Deutsche Bank . ~| . ;! Deutsche Bank Deutsche Bank . | eac h O‘t h er.

: Similarly, two email
If)edic_ated to inclusion Dedicated to f banners may not be
or Asian employees - 0 .

inclusion for _ displayed one below
Asian employees = the other.

Deutsche Bank

Deutsche Bank

People Strategy
Develop | Unite | Well-being | Inclusion

Strategy

Develop | Unite |

Deutsche Bank
Well-being | Inclusion

Deutsche Bank
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Don’ts: typography

When creating layouts for ERG initiatives, be sure to avoid
the following design errors.

Lunar New Year
Celebration

Deutsche Bank Center
10th Floor, The Coliseum, New York City
Also available on Zoom

Witk duop dodrzoTirmn..

Deutsche Bank

Click to RSVP

Don't use the date, time or location as
the identifier.
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Please click to RSVP

RSVP

The US War in Afghanistan -
Perspectives from the Ground
With. deep HedzoTivn.

Deutsche Bank

iy

e

.| 2:30-4:00 pm ET
_ Tuesday, Feb 11

Don't reverse or create confusing layout
hierarchies.

. Monday, Oct 20
2:30-4:00 pm ET

B

Lunar New Year

Celebration

Deutsche Bank Center
10th Floor, The Coliseum, New York City
Also available on Zoom

With. deep dodseoTivm.

Deutsche Bank

Click to RSVP

Don't exaggerate font sizes or create
tight spacing.
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Don’ts: emphasis

When creating layouts for ERG initiatives, be sure to avoid
the following design errors.

A Sample Headline
for at
ERG Applications

10th Floor, The Coliseum, New York City
Also available on Zoom

With. deep dodbeoTivm.

Deutsche Bank

Click to RSVP

Tuesday, Feb 11
2:30-4:00 pm ET

Don't use text in bright blue for emphasis
other than for identifiers and URLs. Don't
change the colour of the button from
odyssee blue to bright blue.
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#WithDeepDedication

Don't use our claim in the stopper.

September 2026 Seasonal
Special Lunch Menu
Vegan Mushroom Lasagna,

Apple, Pecan and Maple Cake

Don't overfill the stopper with information.
Keep the text as concise as possible.
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Contact

Imprint
All of the images shown in this guideline are the

property of Deutsche Bank and may not be used
for other purposes without approval.

Contact Americas Contact APAC

Kan Lee Rehana Macdonald
Global Brand Office Global Brand Office

Tel.. +212 250 2544
Email: kan.lee@db.com

Tel.. +65 6423 8412
Mobile: +65 9155 9195
Email: rehana.macdonald@db.com
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Contact Germany

Angela Eckert
Global Brand Office

Tel: +49 228 920-12201
Mobile: +49 171 9749954
Email: angela.eckert@db.com

Amal Breuer
Global Brand Office

Tel.. +49 228 920-12117
Mobile: +49 170 5793314
Email: amal.breuer@db.com

Sabine Berling
Global Brand Office

Tel.. +49 69 910-48918
Email: sabine.berling@db.com

Contact United Kingdom

Alexandra Cross
Global Brand Office

Tel.: +44 20 754-56889
Email; alexandra.cross@db.com

Xanthe Lindsay
Global Brand Office

Tel.: +44 20 754-54753
Mobile: +44 7919 090511
Email: xanthe lindsay@db.com

Contact Corporate Design Agency
Peter Schmidt Group

Email: db-team@peter-schmidt-group.de




